
FOR BENEFIT PLAN ADMINISTRATORS

FORM 8955-SSA REPLACES 

SCHEDULE SSA OF FORM 5500

A benefit plan that is subject to the vesting

standards of Section 203 of the Employee

Retirement Income Security Act of 1974 (ERISA) is

required to report certain information relating to

each plan participant with a deferred vested benefit

in accordance with regulations prescribed by the

Secretary of the Treasury.

New Internal Revenue Service (IRS) Form 8955-

SSA, Annual Registration Statement Identifying

Separated Participants with Deferred Vested

Benefits, replaces Schedule SSA which had pre-

viously been filed as part of Form 5500, Annual

Return/Report of Employee Benefit Plan.  The

new form satisfies the reporting requirements of

Section 6057(a) of the Internal Revenue Code for

plan years beginning on or after January 1, 2009.

The new form is a stand-alone form to be filed with

the IRS rather than submitted to the Department of

Labor’s (DOL) Employee Benefit Security

Administration as in the past.  A voluntary electronic

filing system has been developed for filing Form

8955-SSA for 2009 and subsequent plan years;

previously Schedule SSA, as an attachment to

Form 5500, was required to be filed electronically.

Due Date

Some plan administrators filed the old Schedule

SSA for the 2009 and/or 2010 plan year(s) with the

IRS prior to or on April 20, 2011, and the IRS is

treating the filing(s) as satisfying the reporting

requirement.

Form 8955-SSA must be filed by the last day of the

seventh month following the last day of the plan

year (plus extensions).  The new form for plan year

2009 is out in draft form only.  (See reverse side.)

The final form should be available “shortly”.  The

new form for plan year 2010 is expected to be

available later this year.  

At this writing, the due date for filing the plan year

2009 Form 8955-SSA is the same due date as for

the plan’s 2010 Form 8955-SSA.  An example

provided by the IRS:  

A plan using a calendar year will

have a due date of August 1, 2011

(since July 31, 2011 is a Sunday)

for the plan year 2009 filing, as

well as the plan year 2010 filing.

The penalty for failure to file Form 8955-SSA is $1

per participant per day for each participant for

whom there is a failure to file, up to a maximum of

$5,000.  The penalty is imposed on the person

failing to file, unless reasonable cause is shown for

such failure.

For those of you receiving this publication

electronically, you can click here and you will be

taken to the IRS website with FAQS on the new

Form 8955-SSA: 

 http://www.irs.gov/retirement/article/0,,id=238940,00.html

Items in this publication should not be considered official
statements of position, nor advice for individuals or
organizations without consulting a professional advisor.  This
information is not intended to be, nor can it be, used by any
taxpayer for the purpose of avoiding tax penalties. For more
information, please contact tax partners  Leo Parmegiani or Joe
Lee.
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